Equity is built into my performance plan

Broken down by None

Text Responses

B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




Equity is built into my performance plan
Broken down by Gender

Text Responses
B strongly disagree

i Disagree
Meither agree nor disagree
Woman M Agree
B Strongly agree
Man

Skipped/l prefer not to
disclose

MNon-binany/Gender Fluid




Equity is built into my performance plan

Broken down by Race

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree
White
BIPOC
Skipped/ Prefer not to
disclose




Equity is built into my performance plan
Broken down by Group

Office of the Director

Text Responses
B strongly disagree
Tk i Disagree
Meither agree nor disagree

[ | Agree

B Strongly agree
100%

Traffic Systems &
Operations

Business Services

Development, Permitting &
Transit

Policy, Planning & Projects

Skipped/Prefer not to
disclose

Parking and Regulatory
Services

Maintenance Operations




Equity is built into my performance plan
Broken down by Legnth of Employment

Less thanayear

1-2 years

3-Syears

6-0years

10 years or more

Skipped/Prefer not to
disclose

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




Equity is built into my performance plan
Broken down by Represented

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Ma

Prefer not to disclose

-

Yes




Equity is built into my performance plan

Broken down by Supervisor

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Yes

Prefer not to disclose

Ma
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