How familiar are you with PBOT's Five-Year Racial Equity Plan?
Broken down by None

Response

B Mot at all familiar/l am hearing about this for the first time.
. Mot so familiar

B somewhat familiar

] Very familiar




How familiar are you with PBOT's Five-Year Racial Equity Plan?
Broken down by Gender

Response

. Mot at all familiar/l am hearing about this for the first time
. Mot so familiar

B somewhat familiar

] Very familiar

Woman

Non-binary/
Gender Fluid

Skipped/|
prefer not to
disclose

: _
_

0%




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Race
Response
B Mot at all familiar/l am hearing about this for the first time
. Mot so familiar
B somewhat familiar
] Very familiar
BIPGC

White

Skipped/
Prefer not to
disclose




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Group
Response
Policy, Planning B Mot at all familiar/l am hearing about this for the first time
& Projects B Not so familiar

B somewhat familiar
= Very familiar

Office of the

Director

Developrment,
Permitting &
Transit

Business
Services

Parking and

Regulatory
Services

Engineering
Services

Maintenance
Operations

Prefer not to
disclose

Traffic Systems&
Operations




How familiar are you with PBOT's Five-Year Racial Equity Plan?
Broken down by Legnth of Employment

Response
B Mot at all familiar/l am hearing about this for the first time

. Mot so familiar
B somewhat familiar
] Very familiar

Lessthana
year

1-2 years

6-9years

10years or
more

Skipped/
Prefer not to
disclose

o _
_

0%




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Represented
Response
B Mot at all familiar/l am hearing about this for the first time
. Mot so familiar
B somewhat familiar
] Very familiar
Na

Yes

Prefer not to
disclose




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Supervisor
Response
B Mot at all familiar/l am hearing about this for the first time.
. Mot so familiar
B somewhat familiar
] Very familiar
Yes
No
Prefer not to
disclose
0%
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