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Demographics L

Gender

Man 28

Woman 78

| prefer not to disclose 25

Mon-binary/Gender Fluid 3

Race

YWhite 137

Mixed Race 17 =]
Asian 11 =]
Prefer not to disclose 13 E——
Black or African American 7 i
Latine or Hispanic ] i
Armerican Indian or Alaska MNative 1 |

Mative Hawaiian or Pacific [slander 1 |
Length of Employment

1-2 years 25 I, -
3-Syears 64

6-Oyears 22

10vyears or more 70

Less thanayear 11

Prefer not to disclose 2

Group

Policy, Planning & Projects £1
Maintenance Operations 59
Business Services 23
Engineering Services 18
Parking and Regulatory Services 17
Development, Permitting & Transit 15
Traffic Systemns & Operations 10
Dffice of the Director 8

Prefer not to disclose 3



How familiar are you with PBOT's Five-Year Racial Equity Plan?
Broken down by None

Response

B Mot at all familiar/l am hearing about this for the first time.
. Mot so familiar

B somewhat familiar

] Very familiar




How familiar are you with PBOT's Five-Year Racial Equity Plan?
Broken down by Gender

Response

. Mot at all familiar/l am hearing about this for the first time
. Mot so familiar

B somewhat familiar

] Very familiar

Woman

Non-binary/
Gender Fluid

Skipped/|
prefer not to
disclose

: _
_

0%




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Race
Response
B Mot at all familiar/l am hearing about this for the first time
. Mot so familiar
B somewhat familiar
] Very familiar
BIPGC

White

Skipped/
Prefer not to
disclose




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Group
Response
Policy, Planning B Mot at all familiar/l am hearing about this for the first time
& Projects B Not so familiar

B somewhat familiar
= Very familiar

Office of the

Director

Developrment,
Permitting &
Transit

Business
Services

Parking and

Regulatory
Services

Engineering
Services

Maintenance
Operations

Prefer not to
disclose

Traffic Systems&
Operations




How familiar are you with PBOT's Five-Year Racial Equity Plan?
Broken down by Legnth of Employment

Response
B Mot at all familiar/l am hearing about this for the first time

. Mot so familiar
B somewhat familiar
] Very familiar

Lessthana
year

1-2 years

6-9years

10years or
more

Skipped/
Prefer not to
disclose

o _
_

0%




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Represented
Response
B Mot at all familiar/l am hearing about this for the first time
. Mot so familiar
B somewhat familiar
] Very familiar
Na

Yes

Prefer not to
disclose




How familiar are you with PBOT's Five-Year Racial Equity Plan?

Broken down by Supervisor
Response
B Mot at all familiar/l am hearing about this for the first time.
. Mot so familiar
B somewhat familiar
] Very familiar
Yes
No
Prefer not to
disclose
0%




Did you contribute to the development of PBOT's Five-Year Racial Equity Plan
in 2017?

Broken down by Gender

Wormar | %
- B
Skippeds! prefer not to disclose [, ¢



Did you contribute to the development of PBOT's Five-Year Racial Equity Plan
in 2017?

Broken down by Race
i | 5%

Skipped/ Prefer not to disclose || GGG -0
aipoc I 2



Did you contribute to the development of PBOT's Five-Year Racial Equity Plan

in 2017?
Broken down by Group

Palicy, Planning &Prcjecr= | -2
Development, Permitting & Transit ||| NG -
Skipped/Prefer not to disclose ||| G -
Engineering Services ||| GG
Maintenance Operations ||| GGG
Office of the Director ||| GG 2%
Business Services _ 4%

Parking and Regulatory Services | 4%



Did you contribute to the development of PBOT's Five-Year Racial Equity Plan

in 2017?
Broken down by Legnth of Employment

10years or more I
Skipped/Prefer not to disclose || GGG

e-9years || G 2

3-5years | EEGNz %



Did you contribute to the development of PBOT's Five-Year Racial Equity Plan
in 2017?

Broken down by Represented
|

ve: | 20
Prefer not to disclose _ 16%



Did you contribute to the development of PBOT's Five-Year Racial Equity Plan
in 2017?

Broken down by Supervisor
ves | 0%
No I 2
Prefer not to disclose _ 16%



Equity is built into my performance plan

Broken down by None

Text Responses

B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




Equity is built into my performance plan
Broken down by Gender

Text Responses
B strongly disagree

i Disagree
Meither agree nor disagree
Woman M Agree
B Strongly agree
Man

Skipped/l prefer not to
disclose

MNon-binany/Gender Fluid




Equity is built into my performance plan

Broken down by Race

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree
White
BIPOC
Skipped/ Prefer not to
disclose




Equity is built into my performance plan
Broken down by Group

Office of the Director

Text Responses
B strongly disagree
Tk i Disagree
Meither agree nor disagree

[ | Agree

B Strongly agree
100%

Traffic Systems &
Operations

Business Services

Development, Permitting &
Transit

Policy, Planning & Projects

Skipped/Prefer not to
disclose

Parking and Regulatory
Services

Maintenance Operations




Equity is built into my performance plan
Broken down by Legnth of Employment

Less thanayear

1-2 years

3-Syears

6-0years

10 years or more

Skipped/Prefer not to
disclose

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




Equity is built into my performance plan
Broken down by Represented

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Ma

Prefer not to disclose

-

Yes




Equity is built into my performance plan

Broken down by Supervisor

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Yes

Prefer not to disclose

Ma




My team or division discusses PBOT's racial equity plan regularly (at least monthly or quarterly)
Broken down by None

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




My team or division discusses PBOT's racial equity plan regularly (at least monthly or quarterly)
Broken down by Gender

Text Responses
B strongly disagree
i Disagree

Meither agree nor disagree
Mon-binary/Gender Fluid

[ | Agree
B Strongly agree

Man

. -

Skipped/l prefer not to
disclose




My team or division discusses PBOT's racial equity plan regularly (at least monthly or quarterly)
Broken down by Race

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

White

: -

Skipped/ Prefer not to
disclose




My team or division discusses PBOT's racial equity plan regularly (at least monthly or quarterly)

Broken down by Group
Text Responses
Traffic Systems & B strongly disagree
Operations il Disagree
Meither agree nor disagree
[ | Agree

B Strongly agree

Engineering Services

Policy, Planning & Projects

Parking and Regulatory
Services

Development, Permitting &
Transit

Business Services

Skipped/Prefer not to
disclose

{Office of the Director

Maintenance Operations




My team or division discusses PBOT's racial equity plan regularly (at least monthly or quarterly)
Broken down by Legnth of Employment

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Less thanayear
1-2 years

3-Syears

o _

10 years or more

Skipped/Prefer not to
disclose




My team or division discusses PBOT's racial equity plan regularly (at least monthly or quarterly)
Broken down by Represented

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Ma

o -

Yes




My team or division discusses PBOT's racial equity plan regularly (at least monthly or quarterly)
Broken down by Supervisor

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Yes

Prefer not to disclose

Ma




My team, group, and division have clearly laid out equity workplans
Broken down by None

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




My team, group, and division have clearly laid out equity workplans
Broken down by Gender

Text Responses
B strongly disagree
i Disagree

Meither agree nor disagree
Mon-binary/Gender Fluid

[ | Agree
B Strongly agree

Waoman

Man -

Skipped/l prefer not to
disclose




My team, group, and division have clearly laid out equity workplans

Broken down by Race
Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree
BIPOC
White
Skipped/ Prefer not to
disclose




My team, group, and division have clearly laid out equity workplans
Broken down by Group

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Policy, Planning & Projects

Engineering Services

Office of the Director

Development, Permitting &
Transit

Skipped/Prefer not to
disclose

Parking and Regulatory
Services

Business Services

Traffic Systems &
Operations

Maintenance Operations




My team, group, and division have clearly laid out equity workplans
Broken down by Legnth of Employment

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Less thanayear

1-2 years

3-Syears

o _ _

10 years or more

Skipped/Prefer not to
disclose




My team, group, and division have clearly laid out equity workplans
Broken down by Represented

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Ma

Yes

Prefer not to disclose




My team, group, and division have clearly laid out equity workplans
Broken down by Supervisor

Text Responses
B strongly disagree

i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree
Yes
Mo

Prefer not to disclose




PBOT is an anti-racist organization
Broken down by None

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




PBOT is an anti-racist organization

Broken down by Gender

Mon-binary/Gender Fluid

Man

Skipped/l prefer not to
disclose

Woman

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




PBOT is an anti-racist organization
Broken down by Race

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree
White
BIPOC
Skipped/ Prefer not to
disclose




PBOT is an anti-racist organization

Broken down by Group

Traffic Systems &
Operations

Development, Permitting &
Transit

Maintenance Operations

Business Services

Engineering Services

Skipped/Prefer not to
disclose

Parking and Regulatory
Services

{Office of the Director

Policy, Planning & Projects

_
_

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree



PBOT is an anti-racist organization
Broken down by Legnth of Employment

Less thanayear

1-2 years

3-Syears

6-0years

10 years or more

Skipped/Prefer not to
disclose

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree



PBOT is an anti-racist organization
Broken down by Represented

Ma

Prefer not to disclose

Yes

- -

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




PBOT is an anti-racist organization
Broken down by Supervisor

Yes

Prefer not to disclose

Ma

I -
. -

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




PBOT leadership (including managers and supervisors) provide clear direction and guidance about racial equity work plans
Broken down by None

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree




PBOT leadership (including managers and supervisors) provide clear direction and guidance about racial equity work plans
Broken down by Gender

Mon-binary/Gender Fluid

Man

Skipped!/l prefer notto
disclose

Woman

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree



PBOT leadership (including managers and supervisors) provide clear direction and guidance about racial equity work plans
Broken down by Race

Text Responses
B strongly disagree

i Disagree
Meither agree nor disagree
. Agree
Stro
Skipped/ Prefer not to t] ngly agree
disclose
White

BIPCC




PBOT leadership (including managers and supervisors) provide clear direction and guidance about racial equity work plans
Broken down by Group

Text Responses

Traffic Systems & B strongly disagree
Operations il Disagree
Meither agree nor disagree
[ | Agree

B Strongly agree
Policy, Planning & Projects

Business Services

Skipped/Prefer not to
disclose

Parking and Regulatory
Services

Engineering Services

Office of the Director

Development, Permitting &
Transit

Maintenance Operations




PBOT leadership (including managers and supervisors) provide clear direction and guidance about racial equity work plans
Broken down by Legnth of Employment

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Less thanayear -
o -
o _
o _
o -
-

Skipped/Prefer not to
disclose




PBOT leadership (including managers and supervisors) provide clear direction and guidance about racial equity work plans
Broken down by Represented

Ma

Prefer not to disclose

Yes

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree



PBOT leadership (including managers and supervisors) provide clear direction and guidance about racial equity work plans
Broken down by Supervisor

Text Responses
B strongly disagree
i Disagree
Meither agree nor disagree
[ | Agree
B Strongly agree

Yes

Prefer not to disclose

Ma




When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?
Broken down by None

0%

36%

Text Responses
. | hawve never reviewed the document
B its been YEars now
B Lastyear
A few months back
. Last month
. Last week



When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?
Broken down by None

0%

21%

36%

Text Responses
. | hawve never reviewed the document
B its been YEars now
B Lastyear
A few months back
. Last month
. Last week



When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?
Broken down by Gender

Text Responses
. | hawve never reviewed the document
B its been YEars now
B Lastyear
A few months back
. Last month
. Last week

Mon-binany/Gender Fluid

-33% 67%

Waoman

54

Man

-65% 35%

Skipped/! prefer not to
disclose

7%

23%



When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?
Broken down by Race

BIPGC

-50% 50%

White

36%

Skipped/ Prefer not to
disclose

74%

26%

Text Responses
. | hawve never reviewed the document
B its been YEars now
B Lastyear
A few months back
. Last month
. Last week



When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?

Broken down by Group

Office of the Director

Traffic Systems &
Operations

Engineering Services

Policy, Planning & Projects

Business Services

Parking and Regulatory
Services

Development, Permitting &
Transit

Skipped/Prefer not to
disclose

Maintenance Qperations

=
&

-41%

.m

63%

-am
-5{::;4.
-45%

Text Responses
. | hawve never reviewed the document

B its been YEars now
B Lastyear

A few months back
. Last month
. Last week



When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?
Broken down by Legnth of Employment

Text Responses
. | hawve never reviewed the document
B its been YEars now
B Lastyear
A few months back
. Last month
. Last week

Less thanayear

3-5years

45%

1-2 years

10 years or more

6-9years

Skipped/Prefer notto
disclose




When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?
Broken down by Represented

Text Responses
. | hawve never reviewed the document
B its been YEars now
B Lastyear
A few months back
. Last month
. Last week

Mo

-52%

Prefer not to disclose

-74% 26%

Yes

24%
0%



When was the last time you reviewed PBOT's Five-Year Racial Equity Plan?
Broken down by Supervisor

Text Responses
. | hawve never reviewed the document

B its been YEars now

B Lastyear
A few months back
. Last month
Yes . Last week
-50%
Mo

-71% 20%

Prefer not to disclose
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